
 

NC General Statutes - Chapter 14 Article 45 1 

Article 45. 

Regulation of Employer and Employee. 

§ 14-347:  Repealed by Session Laws 1971, c.  350. 
 

§ 14-348.  Repealed by Session Laws 1971, c. 701. 
 

§ 14-349.  Repealed by Session Laws 1971, c. 351. 
 

§ 14-350.  Repealed by Session Laws 1971, c. 352. 
 

§ 14-351.  Repealed by Session Laws 1971, c. 353. 
 

§ 14-352.  Repealed by Session Laws 1971, c. 354. 
 

§ 14-353.  Influencing agents and servants in violating duties owed employers. 

Any person who gives, offers or promises to an agent, employee or servant any gift or gratuity 

whatever with intent to influence his action in relation to his principal's, employer's or master's 

business; any agent, employee or servant who requests or accepts a gift or gratuity or a promise to 

make a gift or to do an act beneficial to himself, under an agreement or with an understanding that 

he shall act in any particular manner in relation to his principal's, employer's or master's business; 

any agent, employee or servant who, being authorized to procure materials, supplies or other 

articles either by purchase or contract for his principal, employer or master, or to employ service 

or labor for his principal, employer or master, receives, directly or indirectly, for himself or for 

another, a commission, discount or bonus from the person who makes such sale or contract, or 

furnishes such materials, supplies or other articles, or from a person who renders such service or 

labor; and any person who gives or offers such an agent, employee or servant such commission, 

discount or bonus, shall be guilty of a Class 2 misdemeanor. (1913, c. 190, s. 1; C.S., s. 4475; 

1969, c. 1224, s. 6; 1993, c. 539, s. 234; 1994, Ex. Sess., c. 24, s. 14(c).) 
 

§ 14-354.  Witness required to give self-incriminating evidence; no suit or prosecution to be 

founded thereon. 

No person shall be excused from attending, testifying or producing books, papers, contracts, 

agreements and other documents before any court, or in obedience to the subpoena of any court, 

having jurisdiction of the crime denounced in G.S. 14-353, on the ground or for the reason that the 

testimony or evidence, documentary or otherwise, required of him may tend to incriminate him or 

to subject him to a penalty or to a forfeiture; but no person shall be liable to any suit or prosecution, 

civil or criminal, for or on account of any transaction, matter or thing concerning which he may 

testify or produce evidence, documentary or otherwise, before such court or in obedience to its 

subpoena or in any such case or proceeding: Provided, that no person so testifying or producing 

any such books, papers, contracts, agreements or other documents shall be exempted from 
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prosecution and punishment for perjury committed in so testifying. (1913, c. 190, s. 2; C.S., s. 

4476.) 
 

§ 14-355.  Blacklisting employees. 

If any person, agent, company or corporation, after having discharged any employee from his 

or its service, shall prevent or attempt to prevent, by word or writing of any kind, such discharged 

employee from obtaining employment with any other person, company or corporation, such 

person, agent or corporation shall be guilty of a Class 3 misdemeanor and shall be punished by a 

fine not exceeding five hundred dollars ($500.00); and such person, agent, company or corporation 

shall be liable in penal damages to such discharged person, to be recovered by civil action.  This 

section shall not be construed as prohibiting any person or agent of any company or corporation 

from furnishing in writing, upon request, any other person, company or corporation to whom such 

discharged person or employee has applied for employment, a truthful statement of the reason for 

such discharge. (1909, c. 858, s. 1; C.S., s. 4477; 1993, c. 539, s. 235; 1994, Ex. Sess., c. 24, s. 

14(c).) 
 

§ 14-356:  Repealed by Session Laws 1993 (Reg.  Sess., 1994), c. 767, s. 30(16). 
 

§ 14-357:  Repealed by Session Laws 1994, Ex.  Sess., c. 14, s. 72(19). 
 

§ 14-357.1.  Requiring payment for medical examination, etc., as condition of employment. 

(a) It shall be unlawful for any employer, as defined in subsection (b) of this section, to 

require any applicant for employment, as defined in subsection (c), to pay the cost of a medical 

examination or the cost of furnishing any records required by the employer as a condition of the 

initial act of hiring. 

(b) The term "employer" as used in this section shall mean and include an individual, a 

partnership, an association, a corporation, a legal representative, trustee, receiver, trustee in 

bankruptcy, and any common carrier by rail, motor, water, air, or express company, doing business 

in or operating within the State. 

Provided that this section shall not apply to any employer as defined in this subsection who 

employs less than 25 employees. 

(c) The term "applicant for employment" shall mean and include any person who seeks to 

be permitted, required or directed by any employer, as defined in subsection (b) hereof, in 

consideration of direct or indirect gain or profit, to engage in employment. 

(d) Any employer who violates the provisions of this section shall  be liable to a fine of not 

more than one hundred dollars ($100.00) for each and every violation. It shall be the duty of the 

Commissioner of Labor to enforce this section. (1951, c. 1094.) 
 


